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We also condemn forced eviction, use of private or public security forces, and violation of environmental rights as-
sociated with water, land, forests and other natural resources, including expropriation of land or sites of cultural 
and ecosystem significance. 

We evaluate human rights risks periodically as part of our sustainability reporting, so risks will be re-evaluated 
and analyzed on a need-basis. 

How we Implement Human Rights Due Diligence 
to Minimize Risks
We seek to incorporate human rights requirements into our internal processes, policies, and guidelines. 

The Code of Conduct is the key guidance document that encompasses due diligence on human rights, labor 
rights, and working conditions. 

The Code of Conduct outlines requirements from the Board, executive management, including Group Management, 
and employees to expect mutual respect, equal treatment, and respect for labor rights, including fair employment 
and working conditions, respect for freedom of association and collective bargaining in our own operations.

The Supplier Code of Conduct forms the basis for our work with suppliers. The Supplier Code of Conduct has 
been produced to promote fair and safe working conditions, safeguard human rights and labor rights, maintain 
a responsible approach to environmental matters and apply high ethical standards in our business activities 
and relationships.

We strive to mitigate discrimination and unconscious bias through our Anti-Discrimination Policy.

We adhere to the 2015 UK Modern Slavery Act and do not tolerate any form of modern slavery, forced or child 
labor in our own operations and encourage respect for children’s right to personal development and education.

Thule Group Corporate Governance Manual (TCGM) supports and guides the Group’s internal control in various 
units in terms of implementing the core values embedded in the Code of Conduct, in relation to legislation on 
health and safety, environment, product recalls, risk management and working and employment conditions.

We have a vision for zero accidents with Thule Group products and in our workplaces. Our goal is to implement 
all our manufacturing sites with ISO 45001:2018 (HSMS) for Occupational health and safety by no later than 
2030. We also have a dedicated Global Health and Safety Risk Officer that minimizes health and safety risks in 
our workplaces and business activities around the world.

We consider the health and safety of our workers and consumers who use our products. We strive to use 
chemicals, materials and processes that are safe for human health and the environment. We have a have a 
Restricted List of Substances and Chemicals that comply with the European Prohibited and Restricted (P&R) 
Substances Framework, and we are increasing the scope of our products that comply with bluesign® to ensure 
that chemicals and textiles used in our products are safe for people and the environment.

We minimize human right risks in the supply chain by requiring new supplier self-assessments and conducting 
in-house or third-party audits to ensure that Thule Group uses responsible suppliers that fulfill human rights 
requirements in areas such as living wages, labor, work hours, management, health and safety, freedom of 
association, and environment. 

We follow the company’s Responsible Minerals Sourcing Policy/Supplier Code of Conduct, which follows the 
guidelines of the Responsible Minerals Initiative, and we comply with reporting on conflict minerals via the  
Conflict Minerals Reporting Template (CMRT).

Grievance and redress mechanism 
We aim to provide accessible and transparent remedy to grievances and infringements on human rights violations 
that are linked to our operations, products, services, or business relationships.

Our employees, representatives of Thule Group, and external stakeholders can report any instances of breach 
of our Code of Conduct or the Supplier Code of Conduct, including human rights violations. Any violations of 
the principles against the Code of Conduct or the Supplier Code of Conduct can be reported in accordance of 
Thule Group Whistleblowing Policy.

https://www.thulegroup.com/sv/node/33818
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