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How Human Rights is
linked to Sustainability

] <

Thule Group continuously strives to impose as little

impact on the environment as possible and support

development in line with the UN Global Compact, the E
UN 2030 Agenda and Sustainable Development Goals,

and the Science-Based Targets initiative.

THULE GROUP HUMAN RIGHTS ONLINE TRAINING 8



Three Pillars
~ of Sustainability

Environmental

L\
4

Social Economic

Sustainable development is “meeting the needs of the present without compromising
the ability of future generations to meet their own needs.”
1987, the United Nations Brundtland Commission

Millennium Development Goals (MDG’s)
Sustainable Development Goals (S_DG's)




How Human Rights is
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UN 2030 SDGs - relevance to human rights
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5 Gender Equality
& 10 Reduced inequalities

5.1 End discrimination against women
everywhere.

5.2 Eliminate violence against women,
including trafficking and sexual and
other types of exploitation.

10.2 Empower and promote inclusion
irrespective of age, sex, disability,
race, ethnicity, origin, religion or
economic or other status.

e Code of Conduct

* Anti-discrimination
& harassment policy
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6 Clean water
and sanitation

6.3 Everyone has the right to safe and
potable drinking water that is free
from pollution and other hazardous
chemicals and substances.

6.4 Reduce number of people
suffering from water scarcity and
be responsible and sustainable
with how we withdraw and use
freshwater resources

§ deunwmn
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8 Decent work and
economic growth

8.5 Achieve full and productive
employment and decent work for
all women and men, including for
young people and persons with di
sabilities, and equal pay for work of
equal value.

8.7 Eradicate forced labour, end
modern slavery and human
trafficking and secure the
prohibition and elimination of
child labour and by 2025 end
child labour in all its forms
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12 Responsible consumption
and production

12.4 Be responsible with management
of chemicals and wastes and
protect people and the environment
by reducing hazardous emissions
to air, soil, and water bodies.
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16 Peace, justice,
and strong institutions

16.2 End abuse, exploitation, trafficking

and all forms of violence against
children.

Promote the rule of law at the
national and international levels and
ensure equal access to justice for all.

Substantially reduce corruption and
bribery in all their forms.
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Our values: Thule Group’s commitment
to ethical business and human rights

Thule Group holds human rights as a high priority.

Code of Conduct encompasses due diligence on human rights,
labor rights, and working conditions.

Applies to everyone in the value chain, in all our business activities
and operations.

Values mutual respect, equal treatment, zero discrimination.

Committed to principles enshrined in the International Bill of
Human Rights.

I. Universal Declaration of Human Rights (7948)
Il.  International Covenant on Civil and Political Rights (7966)

International Covenant on Economic, Social and Cultural Rights
(1966)

IV. Optional Protocol to the Int’l Convention on Civil and Political
Rights (1966)

V. Optional Protocol to the Int’l Convention on Civil and Political
Rights, aiming at the abolition of the death penalty (7989)

We uphold the ILO Declaration on Fundamental Principles and Rights
at Work, as well as the Eight Fundamental Conventions of ILO

Forced Labour Convention; 1930

Freedom of Association and the Protection of the Right to Organise
Convention; 1948

Right to Organise and Collective Bargaining; 1949
Equal Renumeration Convention; 1951

Abolition of Forced Labour Conviction; 1957 punishment for strikes
and punishment for holding political views

Discrimination (Employment and Occupation); 1958
Minimum Age Convention; 1973

Worst Forms of Child Labour Convention; 1999

Our values: Beyond Compliance

e We adhere to the 2015 UK Modern Slavery Act
e Proud signatory of the UN Global Compact
e UN Guiding Principles on Business and Human Rights (UNGP’s)

e OECD Guidelines for Multinational Companies.
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Thule’s Human Rights
Policy Framework

Thule Group human rights framework alignment with the UNGP on Business and Human Rights:

I Prevent or mitigate adverse human rights impacts that are directly linked to Thule Group opera-
tions, products, services and business relationships, even if they have not contributed to those
impacts.

Il Identify risks based on critical business activities, operations, partnerships, and critical supply
chain awareness, that is linked to number of suppliers, materials sourced, and geographical
coverage.

consider and address issues of gender, vulnerability and/or marginalization (e.g. specific challeng-
es that may be faced by indigenous peoples, women, national or ethnic minorities, religious and
linguistic minorities, children, persons with disabilities, and migrant workers and their families)

IV, Establish processes to enable the remediation of any adverse human rights impacts they cause
or to which they contribute

V. Involve meaningful consultation with potentially affected groups and other relevant stakeholders

VI.

Track responses of affected stakeholders based on qualitative and quantitative indicators, use
feedback from internal and external sources

VII.

Human rights due diligence should be an ongoing continuous process, as risks and impacts
change over time, as business operations and operations and operating contexts evolve
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Scoping

Scoping values

Upholding human rights is intertwined with compliance to labour and
employment laws and standards, best practices in health and safety,
ethical sourcing and manufacturing standards.

Scoping of geographies and materials:

We are a global company operating in 140 markets, with 650 material
suppliers from 32 countries so critical supply chain and market reach
awareness is crucial.

Scoping of vulnerable demography’s:

Children, women, indigenous people, national or ethnic minorities, re-
ligious and linguistic minorities, persons with disabilities, and migrant
workers and their families)

Key values in Thule Group
Human Rights Policy

Universal Rights

Right to life

Right to equality and non-discrimination
Right to privacy

Right to liberty

Rights of education for children

Freedom of association and bargaining

Right to Decent Conditions at work

Decent Working hours
Fair wages and right to a decent standard of life

Provision of a safe work environment free from physical,
psychological and sexual harassment, violence, corruption
or bribery

Safety from processes, substances, chemicals and equip-
ment harmful to human health

Safety of products

F (2 [
Environmental Rights M
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Right to a safe and clean environment free from toxic and
hazardous substances

> COf ¥
— ——

THULE GROUP HUMAN RIGHTS ONLINE TRAINING 9



Identification of salient | Human rights
human rights risks — risk categories

Human Rights

Labour Conditions ‘

Health & safety

i &

Environment

Product end-use
e Thule Group identifies human rights risks according & customer ethics

to the UNGP principles

e Stakeholders prioritized human rights as significant
issues in 2021, specifically child labour, health
and safety and discrimination

e We analyze the main business processes in our
value chain where actual and potential human
rights risks could occur such as in supply chain,
production, corporate governance, sales and
distribution.

e Key risks categories identified in the policy: labour
conditions, health and safety, environment, and
end-user/customer ethics.
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Labour Occupational e £ ¢ End-user /
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Unfair wages ,‘ Chemicals Use & sourcing Bribery, corrup-
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Child and forced -
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of land or sites
Restriction to of cultural and
civil and political ecosystem signi-
liberties ] ficance
Gender-based ! Emission of
violence | hazardous

chemicals and
substances to the
environment
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Human Rights Salient Issues & Risks in the value chain

Key Business
Activities

— | —— 1 = I = Il == 1T

Product

(R&D, product
design, testing)

Supply Chain

(Procurement
and Production)

Sales and
Distribution

(Focus is on
end-user and
customer ethics)

Corporate
Governance

(All other internal
functions such as
administration,
marketing, finance)

Labour Conditions

Discrimination
Wages & working hours
Child and forced labour

Restriction to civil and political
liberties

Gender based violence

Discrimination
Wages & working hours
Child and forced labour

Restriction to civil and political
liberties

Discrimination
Wages & working hours
Child and forced labour

Restriction to civil and political
liberties

Occupational health and safety

Chemicals
Safe equipment

Access to safe and clean
working places

Use of chemicals and substan-
ces unsafe for human health
Use of processes, machinery
and equipment harmful for
human health

Gender based violence at sites

Access to safe and clean wor-
king places and equipment

Environment

Use of unsustainable or
harmful materials or chemicals
in design and development of
product

Sourcing and use of conflict
metals and minerals

Emission of hazardous

chemicals and substances
to the environment that has
ecosystem or cultural value

Emission of hazardous che-
micals and substances to the
environment during sales or
distribution

End-user/customer ethics

Inappropriate end use
of product

Bribery, corruption

Customer/end user/third

party sellers, distributors and
channel partners that can be
subject to potential customer
ethics violations such as bribe-
ry or corruption

Customer/end user/third party
sellers, distributors and chan-
nel partners subject to bribery,
corruption
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e CoC (no Child Labor, forced Labor, freedom of association, bargaining, mutual respect)

¢ Anti-Discrimination Policy (gender targets streamlined into hiring and governance)
Labour e Compliance with minimum wages, overtime wages, and work hours (Annual Salary Reviews)
Conditions o Supplier Code of Conduct (CSR audits, responsible sourcing policy)

e Thule Group Corporate Governance Manual (TCGM)

¢ GRI Reporting

e Zero accident vision (all sites to be certified with ISO 45001 by 2023)

Occupational e Health and Safety Policy

R EC AN . Restricted Substances List (RSL) comply with the European (P&R) Substances Framework
GRI Reporting

N TS T T AL

e [SO 14001 (Environment) at all sites by 2021

e Thule sites and supplier audits
= - . 5 - "W-\- iy
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CoC and TCGM
End-user / ¢ Anti- Corruption Policy, anti-bribery training

SRR « Trade Sanction Policy

Intellectual Property
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Access to Remedy

Businesses should establish or participate in effective operational-level
grievance mechanisms for individuals and communities who may be
adversely impacted.

Accessible: being known to all stakeholder groups for whose use they
are intended, and providing adequate assistance for those who may face
barriers to access

Barriers to access may include a lack of awareness of the mechanism,
language, literacy, costs, physical location and fears of reprisal

Stakeholder consultations are necessary for effective monitoring,
implementation, and remedy of grievances and human rights violations
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